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Perspective 
taking is 
crucial in 

workplace 
interactions

(Epley & Caruso, 2008; Fasbender et al., 2020, 2023) 
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(Epley & Caruso, 2008; Fasbender et al., 2023) 

Perspective 
taking 

depends on 
resource 

availability
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(Mullins et al., 2014; Roenneberg et al., 2003)
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Dynamic and 
temporal 

perspective on 
social 

processes

Does 
perspective 

taking change in 
alignment with 
the time of day 
and employees‘ 
chronotypes? 

Going beyond 
static 

assessments of 
social 

processes
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Experience 
sampling 

study (two 
workweeks)

Five daily 
surveys 

(every two 
hours)

Full-time 
employees 

from diverse 
organizations

METHODS
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