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Advisory Board

Dr. Tanita Casci Prof. Dr. Ulrich Dirnagl Dr. Chelle Gentemann
Research Strategy & Policy Unit Director,  Founding Director of the QUEST Center for Responsible Science Lead for the NASA Transform to
University of Oxford Research, Berlin Institute of Health Open Science Initiative

Dr. Bernhard Goodwin Prof. Dr. Stephan Hartmann Prof. Dr. Richard McElreath
Executive Director of the Munich Science Co-Director of the Munich Center for Director of the Max Planck for Evolutionary
Communication Lab, LMU Munich Mathematical Philosophy, Anthropology, Open Science Advisor to the

LMU Munich president of the Max Planck Society



15 Institutional Members

Faculties and Departments

Department Psychology

Department Statistics
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ty of Business Admin.

ty of Medicine

ty of Psych. and Edu. Science
ty of Veterinary Medicine

Centers, Clusters, Service units

Cluster of Excellence — SyNergy
Cluster of Excellence — ORIGINS
Biomedical Center Munich
Digital Humanities Center
Leibniz Supercomputing Center

LMU-ifo Economics & Business
Data Center

Munich Center for Neurosciences
University Library



Individual Members
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- 100+ Members (Profs., Drs.) from 14 faculties
- 20+ Fellows (predoc) leading grassroots initiatives

- 500+ mailing list subscribers
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1. Training provision
e.g. yearly week-long summer schools and regular workshops (~ 50h and 2250 attendees / year)

2. Community building

e.g. journal club, hacky hour, Open Science Initiative in... Medicine, Psychology, Statistics

3. Consultation and support

e.g. Clusters of Excellence applicants, LMU researchers wanting to implement open research practices

4. Meta-research
e.g. DFG-funded Priority Program META-REP, EU-funded doctoral network SHARE CDT

5. Liaison with stakeholders
e.g. German Reproducibility Network, Coalition for Advancing Research Assessment
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Open Hybrid-Facilitated Self-paced Tutorials

Open HyFaST

For an efficient and reproducible workflow !

Programming

For reproducible data wrangling
and analysis

R julia

References management
Manage your bibliography
automatically and reproducibly

@ote ro

Version control

Track changes in your code without
saving multiple copies of a file

©0

Reproducible
computational

environment
Keep track of your software and

packages version & binder

Literate programming

Alternate natural language with code
and write reproducible manuscript

& quarto

Software publishing

Document, licence, wrap, and publish
your code along your manuscript

(c9 =000

LUDWIG-

MAXIMILIANS-
UNIVERSITAT
MUNCHEN

https://github.com/Imu-osc
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Switch-to-Open

Research group Standard open

survey practices guide
|
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Workshop

“Open Science for Pls”

Departmental
seminar

Facilitated
self-learning and
tailored support




5 o.. VolkswagenStiftung

Train-the-Trainer

Academic life
and culture

Replication and
meta-research

Replicability crisis and

credibility revolution

Conceptual and
statistical knowledge

Pre-analysis planning

Publication sharing

FAIR data and
material sharing

Framework for Open and Reproducible Research Training, FORRT https://forrt.org/
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Passive and active dissemination
of knowledge leads to embedding
of ORPs in other research groups
and to department-wise change
of research culture
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From local to systemic implementation:

Community-wide practices in
different departments lead to
a widespread adoption of
ORPs across the university

Embedding open research
In institutional practices
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